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Katherine Somerville

From: Mayne Island Food Bank <info@mayneislandfoodbank.com>
Sent: January 26, 2022 1:23 PM
To: Katherine Somerville; Info; Kyle Stobart
Subject: Re: Shipping Container

Hey Katherine, 
 
Colour - we can work with you to choose a color as the container will be new 
 
Condition - The container will be new because of its size. There are very few small ones like that. 
 
Storage - We will be storing dry food and supplies. Another benefit would be less need to drop supplies around back. 
 
One other detail you would like to be aware of is we may or may not look into adding power to the container. If you 
decide that it is not possible we are happy not doing it. It would be nice to know if that was an option. 
 
We really appreciate you considering this request. We eagerly await your response. 
 
Best, 
 
Max 
 
 
 
On 2022-01-26 1:05 p.m., Katherine Somerville wrote: 
> Hi Max, 
> 
> We did discuss this briefly last summer with Bill but we weren't provided any details. What colour will the container 
be (for the purposes of blending in), what condition will the container be in (new, used) and what do you plan on storing 
in the container. 
> 
> Please provide those answers and anything else you think would be important to know prior to our Board meeting 
next month when staff will consider this request with the Board. 
> 
> Kind Regards, 
>    
> Katherine Somerville 
> CORPORATE ADMINISTRATIVE OFFICER  |  MAYNE ISLAND IMPROVEMENT DISTRICT   
> |  520 FELIX JACK ROAD, MAYNE ISLAND BC V0N 2J2  |  250.539.5116  |  
> ksomerville@mayneid.ca 
> 
>  Please consider the environment before printing this email. 
> 
> This e-mail and any attachments may contain confidential material and are solely for the use of the intended 
recipient(s). If you have received this e-mail in error, please notify the sender immediately and delete this e-mail. If you 
are not the intended recipient(s), you must not use, retain, copy or disclose any information contained in this e-mail. 
> 
> -----Original Message----- 
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> From: Mayne Island Food Bank <info@mayneislandfoodbank.com> 
> Sent: January 25, 2022 11:17 AM 
> To: Info <info@mayneid.ca>; Katherine Somerville  
> <ksomerville@mayneid.ca>; Kyle Stobart <kstobart@mayneid.ca> 
> Subject: Shipping Container 
> 
> Hello Improvement District. 
> 
> I am writing because I have been discussing putting a 100 sf shipping container in the same parking spot as our truck 
with Bill. The truck and the container would occupy the same parking spot. Bill has told me that you had tentatively 
agreed to this arrangement. He has told me to get in touch with you to work out the details. We are ready to go with 
the project. Please advise on your final approval and next steps. I look forward to hearing from you. 
> 
> Also, I just spoke to Kathrine about allowing a truck to drop off food this Thursday evening (our regular food bank 
sorting day) at 5p. She said that I would receive an email if there was any concern. 
> 
> Thank you for considering our requests. And thanks so much for  
> accommodating our program. We are really grateful for all you guys do  
> :) 
> 
> Best, 
> 
> -- 
> Max Stockholder 
> Mayne Island Food Bank Coordinator 
> 236-688-7464 
> 
-- 
Max Stockholder 
Mayne Island Food Bank Coordinator 
236-688-7464 
 



To Mayne Island Improvement District 
 
Re: Vaccine Requirement 
 
 
 When applying to become a Volunteer FireFighter, we are told there will be sacrifice 
and risk.  We sacrifice our sleep, our family, and our free time.  We are told we will be risking 
our physical and mental health and safety for the greater good of our community.  We must 
stand with integrity, high morals, values and ethics.  We shall not judge or discriminate 
against any individual's life choices or values while serving our community.  Should we not 
expect the same from our community in return? 
 
 There are many questions to be answered about the new policy and how it will 
impact our department and community as a whole. 
 

1.  Our Chief claims that the MIID has received communications from concerned 
citizens.  How many and were they delivered formally? 

2. It’s also been claimed that 90% of our community is vaccinated.  The Government 
claims we require 85% to be “safe” and no longer require such mandates. 

3. Is this policy a temporary requirement or permanent?  Is it to only include 2 COVID 
vaccinations or will it also encompass further doses, future disease and illness 
requirements, and would it not be fair to also include additional private health 
information such as all communicable diseases including but not limited to Hepatitis,  
STD’s, any many other potentially transmitted illnesses. 

4. Has the MIID done its due diligence of gathering sufficient data from reputable 
sources to fully inform us of the necessity to impose an experimental pharmaceutical 
upon our person? (example official government and medical documentation)  Have 
they evaluated all pros and cons beyond the mainstream narrative?  If not, then it 
cannot be cited that it is wholly informed consent. 

5. There are many forms of protection that have not been made available to us such as 
protein-based vaccines, medications that reduce risk of death, blood tests to valuate 
our immunities and PCR tests to ensure we are healthy to perform our duties.  Is it 
not the obligation of our governing bodies to allow these options to be available? 

6. It is within the Human Rights law that we are fully informed about the risks and 
benefits of any regulations imposed upon us when it impacts our personal autonomy.  
Presently, the proposed MRNA “vaccine” being forced upon us is still in the 
“experimental” phase and the science and impacts have yet to be determined.  If we 
were to align ourselves with this policy, will the MIID, individuals that initiated this 
policy and the Mayne Island Fire Department willing to take the risk of liability upon 
themselves if our health and safety due to adverse reactions causes medical, 
physical or mental duress to ourselves or our families? 

7. Looking ahead to the future, as a department currently sitting at 21 members 
potentially losing 4 or more of those members due to vaccine status, exhaustion, 
fatigue (which in turn becomes a liability in and of itself).  Is our MIID willing to 
potentially lose full service status, lose team morale and confidence?  Has it been 
considered how this will impact the community on a larger scale?  This may include 
impacts to homeowner insurances, community health and safety and response times 
which in essence puts our community members at greater risk. 



8. With regards to First Responders, I respect the higher potential of transmission to the 
patient and potential undue risk this may cause them, therefore I honour the decision 
to be stood down while the risk is high.  Is it expected that a patient that has not been 
vaccinated will not be serviced by our department because of their personal and 
private choice?  As a firefighter, we are not posing a risk to anyone other than 
ourselves during a fire.  We are on individual breathing apparatus, not interacting 
with the public and putting ourselves at extreme risk while performing our duties.  In 
order to impose this policy, is the MIID not required to do a full evaluation of the risk 
vs reward at the whole community level of allowing exemption for firefighters?  

 
Regards 
Christie Meers 
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Katherine Somerville

From: Karen Noyes <kenoyes@hotmail.com>
Sent: February 9, 2022 12:05 PM
To: Katherine Somerville
Subject: Vaccination mandate for MIID

I am writing this letter to thank the board of directors for their position on making Covid vaccinations a 
condition of employment, both paid and volunteer, at the Mayne Island Improvement District and Mayne 
Island Fire and Rescue.   
I am very aware that the board's mandate has caused some animosity with a small number of members of the 
fire department, even though ample time was given to receive their shots. 
As a member of the Ambulance Service on Mayne Island I am extremely grateful that the board has put the 
wellbeing and safety of our residents, particularly our most vulnerable, in the forefront. 
Thank you again for your unwavering support for the members of our community. 
 
Karen Noyes     
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Hailey Flynn

To: Mayne Island Improvement District
Subject: RE: [miid] Contact 2 - new submission

  

  

    

 

Lee-Ann Mckintuck just submitted your form: Contact 2 
on miid 
   

  

Message Details: 
Name: Lee-Ann Mckintuck 
Email: hmckintuck@gmail.com 
Subject: Mandatory Vaccination 
Message: We just wanted to write to let you know that we support 
MIID’s decision to implement the province wide standard of Covid 
Vaccination for Fire Fighters. Sincerely, Lee-Ann & Henry McKintuck 
   

  

Reply to this email directly or via your site's Inbox: Reply directly or go to your site's Inbox:  
   

  

Respond Now 

    

  

      

  
     

If you think this submission is spam, report it as spam. 
     

  

     

To edit your email settings, go to your Inbox on desktop. 
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Katherine Somerville

From: Judith Walker <judilu@shaw.ca>
Sent: February 19, 2022 4:34 PM
To: Info
Subject: Vaccination Policy

To the Trustees: 
Just wanted to send a thank you for implementing a Mandatory COVID-19 Vaccination Policy for all 
elected officials, employees, paid on-call firefighters and volunteers.  I am sure the decision was not 
taken lightly and I understand there has been some resistance from one or more of the affected 
firefighters.  While I appreciate that the decision to be vaccinated is a personal choice, I also totally 
support a mandate to keep this community as safe as possible especially through this ongoing 
pandemic.  As the firefighters are sometimes First Responders they may be required to enter the 
homes of the elderly and the immune compromised.  I expect most islanders assumed, as I did, the 
firefighters would choose to be vaccinated from the moment the vaccines were available.  The 
vaccine mandate also helps to protect the other firefighters who must share the cab in the firetruck 
which, in turn, protects all of us as it helps ensure we have healthy firefighters available on call.     
 
Thanks for doing this thankless work for us! 
Judith Walker 
566 Club Crescent 



 

Mayne Island Improvement District 

 ADMINISTRATIVE REPORT – FEBRUARY 22ND, 2022  

 
Due to some recent unforeseen challenges I am delayed in the 2021 year end preparations. I hope to have everything sent 
to the auditor and T-4’s done by board meeting day. I have included the auditor’s engagement letter for signature. This is 
the standard document provided to the District each year that must be signed prior to the audit.  

At the beginning of February Trustee McKinnon and staff performed a site walk through to identify priority maintenance 
issues at the fire hall. I plan to perform the same site walk through with Trustee Milne at the Health Centre soon. Once 
the priority list is complete, I will discuss a timeline to complete any necessary maintenance with the maintenance 
contractor.  

I have included correspondence from the food bank related to the addition of a storage container on the property which 
staff would like to discuss with the board in camera.  

After the cold snap in December the temperature monitor within the sprinkler water storage tanks began alarming. Island 
Temperature controls has since been here to replace the temperature probe and monitor. I have been in discussion with 
a contractor to possibly relocate the wiring and weather sensitive items into one small box to be weather proofed rather 
than weather proofing the entire length of the pad the storage tanks are on. This weather proofing was discussed at 
budget time last year. The issue with the temperature controls is unrelated to the weather proofing and more likely related 
to the extreme cold temperatures in December.  

Sincerely, 
 
Katherine Somerville 
Corporate Administrative Officer 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Attachments: 
FD & HC Budget vs. Actual (Prd 12, 2021; Prd 1, 2022) 
Balance Sheet (Prd 12, 2021) 
Action Items: 
 
 

Health Centre Tax Summary 2021 

February 18, 2022 

 # of 
Properties 

$ Amount 
Outstanding 

Current Year 0 0.00 

Arrears 322 11,214.00 

Delinquent 54 1,551.42 

Credit Balances 46 (1,242.89) 

Total 
Outstanding 

 $11,522.53 



Fire Department Report 

To:      Board of Trustees 

           CAO Sommerville 

From:  Fire Chief Kyle Stobart 

Date: MIID Board Meeting Feb 22th 2022               Mayne Island Fire Rescue  

Fire Department summary to date                          Serving Our Community with Pride 

Alarms: 7 

There were 7 calls in January 
See breakdown below, TOS means time on scene. 

 
Date 

 
Time 

 
Type 

 
T.O.S. 

 
Responders 

Jan 7th 
Jan 7th  
Jan 9th  
Jan 17th  
Jan 19th 
Jan 23rd 
Jan 26th 

 

16:49 
18:42 
17:76 
06:52 
13:15 
15:20 
11:23 

Tree on hydro lines 
Residential alarm bells 

First Responder 
First Responder 

Tree on hydro lines 
Clear rockslide 
BCAS assist 

:16 
:16 
:15 
:18 
:09 
:21 
:12 

 

6 
6 
5 
7 
1 
6 
7 

 

Response 

BCEHS, has reinstated our pre-pandemic response procedures, which will increase our 
volume for First Responder calls. We will still carry ample PPE if dispatch indicates possible 
Covid infection at our response location. 
 

 

Attendance 

Pager Responses:  76 hrs. Fire Practice: 88 hrs.  Special training/Community Events: 
44 hrs. Practice attendance hours we low in January because of reduced sessions. 

 

Practice and education 

Active personnel Firefighter 1 & 2 and 
Exterior 

First Responder FF in training 

20 20 1 6 

 January practice focused on hall duties, drafting and water supplies with tender shuttle, and 
discussion of new vaccination policy. 

 

Equipment and Apparatus 

 Equipment and apparatus annual inspections have commenced for the year. A new portable 
pump was put into service, currently on Engine 2. 
 

 



News 

Recruiting has ended and we are happy with the volume of applicants.   
We are planning a recruit class commencing in March. 
Due to loosening restrictions, we have re-activated our work experience program. 
 

 

 

 

Fire Chief Kyle Stobart 
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Tuesday January 11th, 2022 

Present:  
Fire Chief K. Stobart, Deputy Chief E. Walker - Chair/Recording Secretary, CAO K. Somerville 

Absent: 
Admin Assistant H. Flynn 

Guests: 
None 
Meeting called to order at 10:00 hours, January 11th, 2022 

1. Agenda: 
K. Somerville moved and K. Stobart seconded the motion to adopt the agenda as presented. 
CARRIED UNANIMOUSLY 

2. Previous Minutes of the OH&S Committee Meeting: 
K. Stobart moved and K. Somerville seconded the motion to approve the minutes of the previous 
meeting, as presented, held November 9th, 2021. 
CARRIED UNANIMOUSLY 
 

3. Business Arising from Previous Minutes: 
a) none 

 
4. New Business: 

a) MIID Mandatory COVID-19 Vaccination Policy – Group Discussion 
K. Somerville reported that the MIID Board of Trustees passed the “Mayne Island 
Improvement District Mandatory COVID-19 Vaccination Policy” on the board meeting held 
on December 22nd, 2021. This policy mandates that by March 15, 2022, all Employees, 
Trustees, volunteers, and public appointees of the district must be fully vaccinated against 
COVID-19. 
 

b) MIID / MIFR COVID-19 Safety Plan – E. Walker 
E. Walker suggested that the “MIID / MIFR COVID-19 Safety Plan” be reviewed. A group 
discussion was held and the safety plan was updated and posted on the bulletin board in the 
fire hall training room. The safety plan outlines safety precautions and policies that are in 
place, as well as building access restrictions. 
 

c) Suspension of In-Person Fire Practice Due to COVID-19 – K. Stobart / E. Walker 
A group discussion about the current COVID-19 / Omicron Variant situation was held. K. 
Stobart reported that for the safety of the Fire Department members and the public, in-
person fire practices and training will be suspended until further notice. E. Walker reported 
that regularly scheduled training will take place over ZOOM until in-person training resumes. 
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d) Suspension of Work Experience Volunteer Program Due to COVID-19 – K. Stobart / E. 
Walker 
E. Walker reported that since building access is limited to essential staff only, the work 
experience program is suspended until further notice. E. Walker reported that the work 
experience volunteers will be invited to join the other members for training sessions held 
over ZOOM. 

  

Adjournment: The meeting was adjourned at 10:36 hours, January 11th, 2022. 
 

5. Agenda for Next Meeting TBA. 
Please submit any items to include on next month’s agenda to: ewalker@mayneid.ca or telephone 
250 539 5156; or drop-off at the fire hall. 
Next OHS Meeting will be Tuesday February 1st at 10:00 hrs. 

 
_______________________________  
E. Walker, Chair 
Recorded by E. Walker, Recording Secretary 




